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Nationality Age Range Years Expereience Desired Contract

Nigeria 36 -40 11-13 years The Fantail Package

Location Preferences

Auckland, Canterbury Region, Hamilton, New Plymouth

Clinic Disciplines and Areas of Experience

Musculoskeletal, Sports, Paediatric, Geriatric, Return to work programs, Orthopaedics (pre & post
operative), Cardiorespiratory, Rehabilitation (vocational / functional), Neurology, Mentoring juniors

CPD

- Assessment and Physiotherapy Management of Bronchiectasis - Sep 2023

- Principles of Assessment and Rehabilitation of Cardiopulmonary Conditions Sep 2023

- Exercise testing in Cystic Fibrosis - Clinical Physio UK - Aug 2023

- Radicular Syndrome and Neuropathies of the Lower Limb - Clinical Physio UK - Aug 2023
- The Role of Pelvic Floor Dysfunction in Hip and Back Pain - Clinical Physio UK - Aug 2023
-Effectiveness of Diaphragmatic Breathing on Pain and Musculoskeletal Health Jan 2024
-Physiotherapy Techniques in Respiratory Care - Feb 2024

Who am | ?

| am a dedicated and compassionate physiotherapist with a strong commitment to providing
exceptional patient care and improving quality of life. With extensive experience in clinical practice, |
excel in conducting thorough assessments, developing personalized treatment plans, and guiding
patients through their rehabilitation journey with empathy and encouragement. My approach to patient
care is holistic and patient-centered, emphasizing open communication, collaboration, and
empowerment.

Special Interests

As a physiotherapist, | have developed a deep passion for cardiopulmonary physiotherapy. | find
immense satisfaction in helping patients with cardiac and respiratory conditions improve their quality of
life and regain optimal function. My dedication to this specialization drives me to stay updated on the
latest advancements and techniques in cardiopulmonary rehabilitation. | am currently finishing my MSc in
Cardiopulmonary Physiotherapy. | look forward to working with patients and collaborate with other
healthcare professionals to deliver comprehensive care and achieve the best possible outcomes for my
patients.

Interests

Outside of work, | am an avid outdoor enthusiast who finds joy in activities such as movies, cycling,
and practicing meditation, which help me maintain a healthy work-life balance and recharge my
energy. | am also passionate about photography, music, and exploring new cultures through travel.
With a blend of professional expertise and personal interests, | strive to make a positive impact both in
the clinic and in the broader community, fostering healing, growth, and well-being wherever | go.




More about TA

Quotes from References

Accuracy / Timeliness TA effectively prioritizes and allocates time to meet the demands of a busy
and Workload clinical setting. He manages caseloads well by optimizing patient care
without compromising accuracy. TA pays close attention to details in patient
histories, diagnostic results, and treatment documentation to maintain
accurate and comprehensive records, ensuring continuity of care. TA is time

conscious and always try his best in achieving tasks given to him

Strengths

TA has good clinical expertise and strong communication skills. He
collaborates seamlessly with other healthcare professionals. He has
effective leadership qualities. He has good time management skills and is
adaptability.

Other Comments

TA has a good personality. | am delighted to recommend him for the
position he is applying for

Work Values Assessment

: The Work Values Assessment measures a person’s values helping to determine whether they are happy in specific environments.
E It measures the importance of the following 14 factors:

: 1. Autonomy: The ability to choose for yourself what to do and when to do it. % *
2. Creativity: The opportunity to use imagination at work and come up with new and original things.
: 3. Variety: Working on various thing simultaneously or being part of adventurous or exciting work.
. Self-development: Room for the ambition to develop further both professionally and personally.
: 5. Structure: Fixed routines and activities with clear frameworks and timelines.
6. Security: Clarity with regards to financial security and prospects for the future.
. Influence: The opportunity to influence others and contribute to discussions that influence decisions.
* 8. Prestige: Work that gives you standing or status in the community. Being held in high regard.
- 9. Performance: The opportunity to demonstrate what you are capable of. Reward and recognition for individual effort.
' 10. Financial reward: The ability to earn a good salary.
E 11. Work-life balance: Striking a good balance between work and personal life. Flexibility regarding work, rest, and holidays.
' 12. Working conditions: Work is done in a pleasant environment under favourable working conditions.
: 13, Work relationships: Having pleasant social contact with nice colleagues.
i 14, Altruism: Helping others through the work you do.

Work Values Results

Financial reward FINANCIAL REWARD:

Work-life balance TA wants the ability to earn a good salary and feels it is important
Security to be financially rewarded for their efforts.

Working conditions
Prestige WORK-LIFE BALANCE:

Work relationships TA likes to strike a good balance between work life and personal
Structure life. Flexibility regarding work, rest, and holidays are important and
Altruism does not like work to interfere with their personal life.

@ N e W

Performance

SECURITY:
TA highly values security, especially when it comes to financial
stability, and clarity about prospects for the future.
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More about TA

Career Values

ACHIEVEMENT:

People who score high in the Achievement cluster should look for jobs that let
them use their best abilities. It's also important that they look for work where they
can see the results of the work directly. They should explore jobs where they can
get a strong feeling of accomplishment.

Value 1

INDEPENDANCE:

People who score high in the Independence cluster should look for jobs where
they are left to do things on their own initiative. These people also value creativity
and the freedom to work alone. They would explore work where they can make
decisions on their own.

SUPPORT:

People who score high in the Support cluster should look for jobs where the
company stands behind its workers and where the workers and comfortable with
management’s style of supervision. These people should explore work in
companies with a reputation for competent, considerate and fair management.

Temperament Typology Explained Temperament Typology

. i TA is a focused, committed and task oriented

E Temperament refers to a person’s inborn qualities. This = person. He is creative. He is motivated by

= assessment measures extraversion on one axis and task results, following the process to produce a

: or people orientation on the other. : quality service. TA enjoys group work, but is also

Leopards (L1) are task-orientated introverts. : able_ to work m_dependently. H_e enjoys problem

Lions (R1) are task-orientated extroverts. : solving and will ask for advise if needed. In
Dolphins (R2) are people-orientated extroverts. : conflict he is willing to find a comprising solution.

Elephants (L2) are people-orientated introverts. :

Temperament Graphic Temperament Typology Result

Leopard Extrovert

Lion Introvert

Dolghin Task

Elephant People
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